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Employment Segregation
Occupational segregation is the unequal distribution of male and female workers within and across job types. This type of segregation carries crucial costs for the economy, mainly in countries facing a demographic crunch.  Sex segregation in the workplace remains the most significant challenge as social norms restrict occupational choices be women and men. The segregation thus distorts labor markets hurting productivity, innovation and reduces wages. Occupational segregation exists due to diverse factors. According to economic theory, such segregation is an unavoidable consequence of natural differences in skills between men and women. Currently, economists have focused the challenge, as mentioned earlier, on gender discrimination by coworkers and employers. As per the standard model, different levels of segregation must be constant for a while as they are determined by occupations' supposed compatibility with female and male labor market preferences. One primary reason for occupational segregation is discrimination in promotion and hiring. Such an aspect reinforces segregation based on stereotypes regarding women's skills (Ewart & Ore, 2005).
Furthermore, Most men underestimate women's skills due to their current underrepresentation in several occupations. As a result, man discriminates against female workers using the false assumption that an increase in female representation would lower work productivity. Another reason for occupational segregation is due to social pressures. Different researchers explain that discrimination in a male-dominated profession is caused by misinterpretation of women as a threat to working masculinity. Thus, men do not discriminate against women because women are less qualified but rather because they are protecting social power through their membership in the workplace. Also, male-dominated workers are primarily structured to meet the needs of stereotypical males. Such structures fail to accommodate women. Most women freely leave their jobs due to negative experiences in the workplace. Most male-dominated workplaces usually demand long hours of work, which fail to adapt to the flexibility of caregiving, forcing most women to quit. The male-dominated workplaces are affected mainly by gender and sexual-based harassment. Occupational segregation remains to be one of the major causes of the gender pay gap.
	Another factor that causes occupational segregation gender stereotyping, which generally starts t the early ages of life. In most cases, young people and children are typically influenced by adults throughout their lives. Plays and toys also form a large basis of gender lines, with toys for boys representing a vast range of exciting and active options, including construction sets, action heroes, and diggers. Such factors form restrictive ideas about the gender role, which is generally established in early childhood. The rig ideas also limit boys and girls and most young people from their expectations of what should not be or should be. Such adults usually set the children and young people on a path full of stereotypical subjects, career choices, and training, resulting in occupational segregation. Vertical and horizontal segregation reduces the pool of talents and skills available in the labor market. Stereotypical assumptions about women and men's preferences and capabilities force employers to exclude massive sections of potential workers from consideration to several jobs. Horizontal segregation is common among young women and girls studying STEM units. The limitation of young women and girls to such subjects impacts women's progression and pay and limits available labor market skills (Osman, 2018).
Gendered work is the outcome of processes whereby work is valued, divided, and defined to reflect the patterns of relations between women and men. Such an aspect also occurs in areas where there is a difference between groups of women and men based on sexual orientation, nationality, racialization, age, and class. Lastly, gendered work is significantly linked with the meanings of feminity and masculinity in a specific social context for a particular period. Besides, designating a job as male or female reduces its authority even among the minority of men and females in the labor market. Particular occupation is gendered for instance teaching, nursing and public relations are considered female-gendered professions. Most people have definite ideas regarding ideal for men and those that are appropriate for women. Such views have persisted despite the changes in the work market .in 1990, the labor market had only 20 percent of females; however, the numbers have increased to more than 60percent in 2021.such a percentage also holds women who have children even younger than five years old. In todays world, women represent most of the support and clerical workers.
	Socioeconomic status covers financial security and subjective perception of educational attainment, social class, and social status. Besides, It can also include the privileges, opportunities, and qualities of people's life attributes within a community. Such aspects affect the whole human body's functioning, including mental health and physical health. Lower educational achievement and low SES affect the entire society. Such impacts include marginalization and discrimination, which hinders upward mobility for racial and ethnic minorities seeking to gain wealth. Most of the minority racial groups experience multidimensional poverty. Although there have been changes regarding the education system, there is a massive gap between the outcomes and attainments of most racial groups. Racial discrimination and socioeconomic deprivation also impact the physiological health of most groups. Prosperity offers many details in ethnic and racial alterations in depression (Osman, 2018).
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